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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

041216 NB Ltd (certificate # 030049) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-08-11 to 2019-04-12
Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Nova Scotia 1 3 0 4 Halifax 1 3 0 4
New Brunswick 132 36 0 168 Moncton 37 16 0 53
Prince Edward :
Island 8 3 0 11 Saint John 28 4 0 32
. 183 N.B. less CMA 67 16 0 83
Total Employees in Canada 4
P.E.l. 8 3 0 11
Total Employees in Canada 2 183

Canada
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Employrant snd Sacial  Emplai et Dévalappement 041216 NB Ltd (certificate # 030049) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 2016-08-11 to 2019-04-12

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 1 of 7 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Nova Scotia

Reporting Period 2016-08-11 to 2019-04-12

Form2 B

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 7

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

041216 NB Ltd (certificate # 030049)

Full-Time / New Brunswick
Reporting Period 2016-08-11 to 2019-04-12

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

Supervisors
Top Range: Under $5,000

Bottom Range: Under $5,000

Top Range: Under $5,000

Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

Page 3 of 7
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2016-08-11 to 2019-04-12

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 4 of 7

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / New Brunswick
Reporting Period 2016-08-11 to 2019-04-12

Form2 B

Administrative and Senior Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Other Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 5 of 7

T

Canada

000007



Snplomen e Sevial - Emplol ot Développament 041216 NB Ltd (certificate # 030049) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Prince Edward Island
Reporting Period 2016-08-11 to 2019-04-12

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1

Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 6 of 7 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement 041216 NB Ltd (certificate # 030049) Form2 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Prince Edward Island
Reporting Period 2016-08-11 to 2019-04-12

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 7 of 7 Cana §e8
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Employrant snd Sacial  Emplai et Dévalappement 041216 NB Ltd (certificate # 030049) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Nova Scotia

Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 1

1
G T T T T T

Page 1 of 6 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement 041216 NB Ltd (certificate # 030049) Form3 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Nova Scotia

Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 3

3
G T R S T R

Page 2 of 6 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement 041216 NB Ltd (certificate # 030049) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / New Brunswick

Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 132

82 50 2 2 8 5 3 3 1 2
G T T Y R R R T

Page 3 of 6 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement 041216 NB Ltd (certificate # 030049) Form3 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / New Brunswick

Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 36

19 17 1 1 3 2 1 1 1
s T T R R R

Page 4 of 6 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement

Beyslapsent Cwnads wpcial Ganads 041216 NB Ltd (certificate # 030049) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Prince Edward Island
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 8

4 4 1 1 1 1
G T T R T

Page 5 of 6 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement 041216 NB Ltd (certificate # 030049) Form3 B

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Prince Edward Island

Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 3

2 1
peL T R T T

Page 6 of 6 Canadéﬁti



Employrant snd Sacial  Emplai et Dévalappement Form4 A
Deyslapment Cxnads apcial Ganash 041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Nova Scotia
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Other Sales and Service Personnel 3

2 1 1 1
R R A S T

Page 1 of 6 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement
Dewelopmant Cxnads  svcial Ganada 041216 NB Ltd (certificate # 030049) Form4 B
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Nova Scotia
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Other Sales and Service Personnel 8

1 7
T T S

Page 2 of 6 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement Form4 A
Deyslapment Cxnads apcial Ganash 041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / New Brunswick
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors 8 5 3 2 2
Other Sales and Service Personnel

223 143 80 6 4 2 16 10 6 11 4 7

Page 3 of 6 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement Form4 B
Deyslapment Cxnads apcial Ganash 041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / New Brunswick
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors 1 1
Other Sales and Service Personnel

114 62 52 2 2 10 6 4 4 2 2

Page 4 of 6 Canadéﬁti
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Employrent snd Sacial  Emplai et Dévalappement Form4 A
Deyslapment Cxnads apcial Ganash 041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Prince Edward Island
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Other Sales and Service Personnel 8

5 3 1 1
R L R S

Page 5 of 6 Canadéﬁti



Employrant snd Sacial  Emplai et Dévalappement Form4 B
Deyslapment Cxnads apcial Ganash 041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Prince Edward Island
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Other Sales and Service Personnel 6

3 3 2 2
R L A S R

Page 6 of 6 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Deyslapment Cxnads apcial Ganash 041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Nova Scotia
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Other Sales and Service Personnel

Page 1 of 6 Cana o
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Employrent snd Sacial  Emplai et Dévalappement Form6 B
Deyslapment Cxnads apcial Ganash 041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Nova Scotia
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Other Sales and Service Personnel

Page 2 of 6 Cana i
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Employrent snd Sacial  Emplai et Dévalappement
Dewelopmant Cxnads  svcial Ganada 041216 NB Ltd (certificate # 030049) Form6 A
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / New Brunswick
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors 4 3 1 1 1
Other Sales and Service Personnel

Total Number of Employees Terminated -m——“--nnn-a‘-a

Page 3 of 6 Cana o
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Employrent snd Sacial  Emplai et Dévalappement Form6 B
Deyslapment Cxnads apcial Ganash 041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / New Brunswick
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Other Sales and Service Personnel

Page 4 of 6 Cana i
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Employrent snd Sacial  Emplai et Dévalappement Form6 A
Deyslapment Cxnads apcial Ganash 041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Prince Edward Island
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Other Sales and Service Personnel

Page 5 of 6 Cana o



Employrant snd Sacial  Emplai et Dévalappement Form6 B
Deyslapment Cxnads apcial Ganash 041216 NB Ltd (certificate # 030049)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Prince Edward Island
Reporting Period 2016-08-11 to 2019-04-12

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Other Sales and Service Personnel

Page 6 of 6 Cana i
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - 041216 NB Ltd

Workforce Analysis - Summary Report
Date: 2019-11-11

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 0 0.0 % 27.6 % 17
02 : Middle and Other Managers 1 1 100.0 % 39.4 % 0 1
05 : Supervisors 9 5 55.6 % 60.8 % 5 0
07 : Administrative and Senior Clerical Personnel 2 2 100.0 % 81.6 % 0

2
13 : Other Sales and Service Personnel 169 68  402%  59.0% 100 %//////%
Total 183 76 415%  58.9% 108 %//////%

Total may not equal sum of components due to rounding.

Page 1 of 6
2019-11-11
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Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - 041216 NB Ltd §
o
Workforce Analysis - Summary Report s
Date: 2019-11-11
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 2 1 50.0 % 32 % 0 1

02 : Middle and Other Managers 1 0 0.0 % 2.7 % 0 0

05 : Supervisors 9 0 0.0 % 29 % 0 0

07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 1.8 % 0 0

13 : Other Sales and Service Personnel 169 2 12% 41 % 7 %///////////%
Total 183 3 1T7% 4.0% 7 %///////%

Total may not equal sum of components due to rounding.

Page 2 of 6
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Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - 041216 NB Ltd §
o
Workforce Analysis - Summary Report s
Date: 2019-11-11
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 2 0 0.0 % 11.5% 0 0

02 : Middle and Other Managers 1 0 0.0 % 17.6 % 0 0

05 : Supervisors 9 1 11.1% 4.8 % 0 1

07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 24 % 0 0

13 : Other Sales and Service Personnel 169 4 24% 43% 7 %///////////%
Total 183 5  28% 45% 7 %///////%

Total may not equal sum of components due to rounding.

Page 3 of 6
2019-11-11
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - 041216 NB Ltd

000031

Workforce Analysis - Summary Report
Date: 2019-11-11

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01/02 : Managers 3 0 0.0 % 5.0 % 0 0
: i 0 0.0 % 27.5 % 27

05 : Supervisors 9 o A //////////%

07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 10.0 % 0 0

13 : Other Sales and Service Personnel 169 12 71% 107 % 18 %////////%
Total 183 12 66% 114% 20 %/////////%

Total may not equal sum of components due to rounding.

Page 4 of 6
2019-11-11




Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - 041216 NB Ltd

N
[
[=
[=
[=
o

Workforce Analysis - Summary Report
Date: 2019-11-11

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
Number 01 & 02 the realistic recuritment area is provincial rather than national.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 5 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - 041216 NB Ltd

Workforce Analysis - Summary Report
Date: 2019-11-11

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
13 : Other Sales and Service Personnel EEOG National
Page 6 of 6
2019-11-11

000033



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - 041216 NB Ltd

Workforce Analysis - Detailed Report
Date: 2019-11-11

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 00% 276% 1 %///////////% National
02 : Middle and Other Managers National 1 1 100.0% 39.4 % 0 1 National
05 : Supervisors 9 5 55.6 % 60.8 % 5 0
Employment Equity Occupational Group Moncton 4 1 25.0 % 55.7 % 2 %////////% Moncton
Employment Equity Occupational Group N.B. less CMA 3 2 66.7 % 66.6 % 2 0 N.B. less CMA
Employment Equity Occupational Group P.EL 1 1 1000%  618% 1 0 PE.L
Employment Equity Occupational Group Saint John 1 1 100.0% 63.2 % 1 0 Saint John
07 : Administrative and Senior Clerical Personnel 2 2 100.0 % 81.6 % 2 0
Employment Equity Occupational Group Moncton 2 2 100.0 % 81.6 % 2 0 Moncton
13 : Other Sales and Service Personnel 169 68  402%  59.0% 100 %///////%
Employment Equity Occupational Group Halifax 4 4  100.0% 55.8 % 2 2 Halifax
Employment Equity Occupational Group Moncton 44 16 36.4 % 54.6 % 24 %////////% Moncton
Employment Equity Occupational Group N.B. less CMA 80 27 33.8 % 61.7 % 49 %/////% N.B. less CMA
Employment Equity Occupational Group P.E.L 10 4 400% 632% %///////////% P.E.L
Employment Equity Occupational Group Saint John 31 17 54.8 % 57.2% %///////////% Saint John
Total 183 76 415%  589% 108 %//////%
Total may not equal sum of components due to rounding.
Sources: 2016 Census and employer's internal data
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - 041216 NB Ltd §
Workforce Analysis - Detailed Report g
Date: 2019-11-11
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 1 50.0 % 32% 0 1 National
02 : Middle and Other Managers National 1 0 0.0 % 2.7 % 0 0 National
05 : Supervisors 9 0 0.0 % 29 % 0 0
Employment Equity Occupational Group Moncton 4 0 0.0 % 1.8 % 0 0 Moncton
Employment Equity Occupational Group N.B. less CMA 3 0 0.0 % 4.8 % 0 0 N.B. less CMA
Employment Equity Occupational Group P.E.I 1 0 0.0 % 1.7 % 0 0 P.E.l
Employment Equity Occupational Group Saint John 1 0 0.0 % 31 % 0 0 Saint John
07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 1.8 % 0 0
Employment Equity Occupational Group Moncton 2 0 0.0 % 1.8 % 0 0 Moncton
- p
13 : Other Sales and Service Personnel 169 2 1.2 % 4.1 % 7 ////////////%
Employment Equity Occupational Group Halifax 4 0 0.0 % 4.7 % 0 0 Halifax
Employment Equity Occupational Group Moncton 44 1 23 % 3.0 % 1 0 Moncton
Employment Equity Occupational Group N.B. less CMA 80 1 13 % 54 % 4 %/////////% N.B. less CMA
Employment Equity Occupational Group P.E.l 10 0 0.0 % 23 % 0 0 P.E.l

Employment Equity Occupational Group Saint John 31 0 0.0 % 29 % 1 %///////////% Saint John
Total 183 3 1.7 % 4.0% 7 %/////////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - 041216 NB Ltd §
Workforce Analysis - Detailed Report g
Date: 2019-11-11
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 0.0 % 11.5% 0 0 National
02 : Middle and Other Managers National 1 0 0.0 % 17.6 % 0 0 National
05 : Supervisors 9 1 11.1% 4.8 % 0 1
Employment Equity Occupational Group Moncton 4 1 25.0 % 7.2 % 0 1 Moncton
Employment Equity Occupational Group N.B. less CMA 3 0 0.0 % 1.8 % 0 0 N.B. less CMA
Employment Equity Occupational Group P.E.I 1 0 0.0 % 5.0 % 0 0 P.E.l
Employment Equity Occupational Group Saint John 1 0 0.0 % 4.0 % 0 0 Saint John
07 : Administrative and Senior Clerical Personnel 2 0 0.0 % 24 % 0 0
Employment Equity Occupational Group Moncton 2 0 0.0 % 24 % 0 0 Moncton

13 : Other Sales and Service Personnel 169 4 24 % 43 % 7 %///////////%
Employment Equity Occupational Group Halifax 4 0 0.0 % 14.8 % 1 %///////////% Halifax
Employment Equity Occupational Group Moncton 44 0 0.0 % 6.1% 3 %///////////% Moncton

Employment Equity Occupational Group N.B. less CMA 80 3 3.8% 26 % 2 1 N.B. less CMA

Employment Equity Occupational Group P.E.l 10 1 10.0 % 4.9 % 0 1 P.E.l

Employment Equity Occupational Group Saint John 31 0 0.0 % 47 % 1 %///////////% Saint John
Total 183 5 28% 4.5% 7 %/////////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - 041216 NB Ltd

Workforce Analysis - Detailed Report

Date: 2019-11-11

Persons with Disabilities

Persons with Disabilities

000037

Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 3 0 0.0 % 5.0 % 0 0 National
05 : Supervisors National 9 0 0.0 % 27.5% 2 %///////% National
07 : Administrative and Senior Clerical Personnel National 2 0 0.0 % 10.0 % 0 0 National
13 : Other Sales and Service Personnel National 169 12 71%  10.7% 18 %///////////% National
Total 183 12 66% 11.4% 20 %/////////%
Total may not equal sum of components due to rounding.
Sources: 2017 Canadian Survey on Disability and employer's internal data
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Workplace Equity Information Management System - 041216 NB Ltd
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Workforce Analysis - Detailed Report
Date: 2019-11-11

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
Number 01 & 02 the realistic recuritment area is provincial rather than national.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - 041216 NB Ltd

Workforce Analysis - Detailed Report
Date: 2019-11-11

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
13 : Other Sales and Service Personnel EEOG National
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥y ' O MM | PD
| oote [ s |

Table 1: Women
First/Previous Workforce Analysis

All Employees
L0 L g

Employment Equity Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

O O D O = 0 Lh (0 O e e

2011 National Household Survey

041216 NB Ltd
2019-09-25

Data from Subsequent/Current Workforce Analysis
ywy | MM P Db

All Employees
Availability*
| & 1 s

2
1
0
0
9
0
2
0
0
0
0
0

D 0D O O DO O N O WO OO

2016 Census
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
041216 NB Ltd
2019-09-25

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

¥wvy T MM T TPD

2016 08 11 2019 04 12

YNy ] MM T BD

All Employecs
- s 0 & %

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis

All Employees Aboriginal Peoples

Employment Equity Occupational Group (EEOG)

Availability*
- -

01 |Senior Managers 1 0 2 1 32
02 |Middle & Other Managers 1 0 1 0
03 |Professionals 0 0 0 0
04 |Semi-Professionals & Technicians 0 0 0 0
05 |Supervisors 5 0 9 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 1 0 2 0
08 |[Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 0 0 0 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 100 4 169 2
14 |Other Manual Workers 0 0 0 0

Total 108 4 183 3

2011 National Household Survey 2016 Census
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
041216 NB Ltd
2019-09-25

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

¥wvy T MM T TPD

2016 08 11 2019 04 12

YNy ] MM T BD

All Employees Members of Visible Minarities
& 20 8 %

Table 7: Members of Visible Minorities
All Employees
s

Employment Equity Occupational Group (EEOG)

01 |Senior Managers 1 0 2 0
02 |Middle & Other Managers 1 0 1 0
03 |Professionals 0 0 0 0
04 |Semi-Professionals & Technicians 0 0 0 0
05 |Supervisors 5 0 9 1
06 |Supervisors: Crafts & Trades 0 0 0 0
07 |Administrative & Senior Clerical Personnel 1 0 2 0
08 |[Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 0 0 0 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 100 4 169 4
14 |Other Manual Workers 0 0 0 0
Total 108 4 183 5
2011 National Household Survey 2016 Census
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
041216 NB Ltd
2019-09-25

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

¥wvy T MM T TPD

2016 08 11 2019 04 12

YNy ] MM T BD

All Employecs
- s 0 &

All Employees
P 4 7 &

Employment Equity Occupational Group (EEOG)

01/02 |Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel 10
14 |Other Manual Workers 0
Total 108

O OO OO = O O ON
O O OO OO OO O W

=

169

.
O N O O O O 0O 0O o o o o
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183

2012 Canadian Survey on Disability 2017 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
041216 NB Ltd
43733

| Yyyy | MM | DD | | Yyyvy | MM | PD |
2016 08 11 2019 04 12
Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
) ) ) y J y y y y J ) )

Table 1: Women

Full-time / National | Part-time / National

All All
Women Women
Hired | PUPIOVES | gy
Hired

Employees
| # | &8 | 8 |

Table 5: Women Table 9: Women

Full-time /| National | Part-time / National
All

All
Employees Pﬁm‘*& Employees Fﬁm‘::d Employees ! Employees

Promoted Promoted Terminated Terminated

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

0
0
0
0
3
0
0
0
0
0
0
0
84
0

>
=0 = = = = el e o el o o el o

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

SIS © © O o o oo o O o o O o
(= = = = = = = = = e = =
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
041216 NB Ltd
43733

Start Date of Flow Data End Date of Flow Data
 Yyyy | MM | PD || YYYY | MM | DD |
8 11 4 12

2016 0 2019 0

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
) ) ) y J y y y

Data from Form 6 - Employees
Terminated
y J ) )

Table 10: Aboriginal Peoples
Full-time / National | Part-time / National

All
Employees

All
Employees

Al Aboriginal All Aboriginal
Employees Emplovees Pegples
Promoted Promoted

All Aboriginal All Aboriginal
Employees Employees
Terminated | Terminated | Terminated | Terminated

Employment Equity Occupational Group

Aboriginal
(EEOG) -

Peoples Hired

Aboriginal

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 234
14 |Other Manual Workers 0
Total 242

[ = i R i e e i R R e R )

SOOI D
SO O=o DD

20

=]
—
—
S RO OO OO oo O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

041216 NB Ltd

43733

Start Date of Flow Data End Date of Flow Data
 Yyyy | MM | PD || YYYY | MM | DD |
8 11 4 12

2016 0 2019 0

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired

J J J J
Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Terminated

{ J J J
Table 11: Persons with Disabilities

Full-time / National | Part-time / National

Promoted

Table 7: Persons with Disabilities

Full-time /| National | Part-time / National

All Persons with Al Persons with Persons with
Employees | Disabilities | Employees | Disabilities

Employment Equity Occupational Group Persons with Persons with

(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 234
14 |Other Manual Workers 0
Total 242

[ = i R i e e i R R e R )

SOOI D
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—
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

041216 NB Ltd
43733

Start Date of Flow Data End Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J
Table 4: Members of Visible Minorities
Full-time / National | Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 8: Members of Visible Minorities Table 12: Members of Visible Minorities

Full-time /| National | Part-time / National Full-time / National | Part-time / National

Members of Members of Members of
Visible Visible Visible
Employm Minorities Empluym Minorities Employe&s Employm Minorities

T Promoted Promoted Promoted Terminated 1 Terminated Terminated

Employment Equity Occupational Group
(EEOG)

Empluyees Employeea

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel 234
14 |Other Manual Workers 0
Total 242

SOOI D
SO O=o DD
O OO OO OO OO OO

—
= e = e e e B o

=]
—
—
S RO OO OO oo O

(=

O B O O O O O O OC O oo oo
SIS ©O O OO OO oo O
SO ©O O OO OO oo oo O
Sl © O O O OO oo O oo

Page 8 of 31

000047



Federal Contractors Program Achievement Report
Part 3: Goals

©
041216 NB Ltd S
=3
43733 =1
Data fo
A B et p i E : F i G o : H o iy K O : p t Q ‘ R : °§ T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y J y J { J
Table 1: Women

Eirst/Previous Short-term Goals

All Employvees

Growth (New Poxitions) T mgﬁ;me;«fﬂe ol . Number | roenover (Replacement of
Anticipated Terminpted Employees)

iy an Projected Projected Hires Over 3 [yyyyaininn

Over s Ovr s e

Employment Equity Occupational
Group (EEOG)

Present
Representation

Projected

Present Gap Gap

Over 3

2016-08-11 Annnally Voo

MWW e

Senior Managers 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 0.0%

02 |Middle & Other Managers 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 0.0%
03 [Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
05 |Supervisors 5 21.6%) 0 57.1% 0 0 3 0.0% 0 0 0 0 0 60.0%) 60.0%)|
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 26.0%) 0 0.0% 0 0 1 0.0% 0 0 0 0 0 100.0% 100.0%)
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 100 19.1% 0 236.4% 0 0 56 0.0% 0 4 0 -4 -4 56.0%) 56.0%)|
14 |Other Manual Workers 0 0,0% 0 0,0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!
Total 108 19. 2% 0 0 60 0.0%)| 0 4 0] -4 -4 55.6% 55.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analy51s + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short_term Goals Comments
e

currently training middle manager for senior management role within the company.

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 [Other Manual Workers

Total
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Federal Contractors Program Achievement Report
Part 3: Goals

»
041216 NB Ltd S
o
43733 =1
Data fo
A : B i ¢c rp U P F PG fHf @ iy iR o : P : Q : R { 8§ T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce ; Workforce i Data Entry; C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (c
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y J y J { J

Table 3: Ab
Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

Employment Equity Occupational - Proj P
Gro‘i;pleE Oﬂ;‘ Y pd VAV MMDD Projecied Actual Projccted Hires Over 3 [ yyyy.mv np mé:gw ﬂepmr:::gﬁm
Years
. Over 3 | Overd e Over 3
2016-08-11 Anmually Annually Veure Annuglly 1 Anmually Vears 2016-08-11 Annually Vears
e s w e D e R R R R %R R R

01 [Senior Managers 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 4.1% 0 0 0.0%
02 |Middle & Other Managers 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 1.8%) 0 0 0.0%
03 [Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 5 21.6% of 57.1% 0 0 0 0.0% 0 0 0 2.8% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 1.2%) 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 100 19.1% of 236.4% 0 0 4 0.0% 0 -1 0 3.0% 1 1 4.0% 4.0%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 108 19.2% ] 0 0 4 0.0% 0 -1 0 3.0%) 1 1 3.7% 3.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aborizinal Peoples
Short_term Goals Comments
e

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 [Other Manual Workers

Total
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‘Table 5: Persons with Disabilities

Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

cogeo.. s ovrs [V & | e
e s w e D LR R R R %R R R
01/02[Managers 2 13.0% 0 0.0%) 0 0 0 0.0% 0 0 0 4.3% 0 0 0.0%
03 |Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 5 21.6% 0 57.1% 0 0 1 0.0% 0 0 0 13.9% 0 0 20.0% 20.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 100 19.1% of 236.4% 0 0 3 0.0% 0 3 0 6.3% 3 3 3.0% 3.0%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 108 19.2% e 0 0 4 0.0% 0 3 0 6.6% -3 -3 3.7% 3.7%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goals Comments
e

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
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J )
able 7: Members of Visible Minorities
Eirst/Previous Short-term Goals

1

All Employvees Members of Visible Minorities

1 (Rephice Cinated 3 Year Gualy
Number Growth (New Positions) tover Ueplac of Te Number | Tumover (Replacement of
Employecs) Anide . From- 1o
nticipated Terminated Employecs)

iy an Projected Projected Hires Over 3 [yyyyaininn

Years

R s s R s % R e TR % R R R % e

Employment Equity Occupational
Group (EEOG)

Present
Representation

Gap

01 [Senior Managers 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.0% 0 0 0.0%
02 |Middle & Other Managers 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.5% 0 0 0.0%
03 [Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 5 21.6% of 57.1% 0 0 0 0.0% 0 0 0 4.2% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 100 19.1% of 236.4% 0 0 4 0.0% 0 -1 0 2.9% 1 1 4.0% 4.0%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 108 19.2% ] 0 0 4 0.0% 0 -1 0 2.9% 1 1 3.7% 3.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Shorl-term Goals Comments
o4 L s L e

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 [Other Manual Workers

Total

Currently working with Multi culture group and investing in technology to bridge language barier in helping employees adjust and work.
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Table 9: Women

Subsequent/Current Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

iy an Projected Projected Hires Over 3 [yyyyaininn YIVY yvwy

Yoy
Annually %ﬁ Annually | Anmuially ?(:;‘:_f 2019-04-12 | Annaally ‘;,;:'g 2022
{8

R s % R s R R R R TR % R %

3 Year Goals

Employment Equity Occupational
Group (EEOG)

Present
Representation

01 [Senior Managers 2| 26.0% 0 0.0% 0 0 0 0.0% 0 1 0 27.6%] -1 -1 0.0% 0.0%
02 |Middle & Other Managers 1 0.0% 0 0.0% 0 0 1 0.0% 0 -1 0 39.4%] 1 1 100.0% 100.0%,
03 [Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 9|  21.6% of 57.1% 0 0 5 0.0% 0 0 0 60.8% 0 0 55.6% 55.6%]
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2| 26.0% 0 0.0% 0 0 2 0.0% 0 0 0 81.6% 0 0 100.0% 100.0%,
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 169 19.1% of 236.4% 0 0 68 0.0% 0 32 0 59.0%] 32 32 40.2% 40.2%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/O0!
Total 183 19.2% ] 0 0 76 0.0% 0 32 0 58.9% 32 32 41.5% 41.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women

g;“"'°y;'§'};§“““”"""“m“°““' S Comments
o8P { ) T %
X 276

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 |Other Sales & Service

14 [Other Manual Workers
Total
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Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

Aboriginal Peaples

3 Year Goals

Employment Equity Occeupational . Proj P
Gro‘imy(lmw;‘ v Vi MMon Projeiod Aot Projuected Hires Over s Eyivvining VY vn Present Gap "’é:i’w e i
Yoars
. Over 3 | Overd y Over 3
2019-04-12 Anmually Annually Veure Annuglly 1 Anmually Vears 2019-04-12 Annually Vears
R s s R s % R e TR R R R % e

01 [Senior Managers 2| 26.0% 0 0.0% 0 0 1 0.0% 0 -1 0 3.2% 1 1 50.0% 50.0%
02 |Middle & Other Managers 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.7% 0 0 0.0% 0.0%
03 [Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 9|  21.6% of 57.1% 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2| 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 1.8%) 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 169 19.1% of 236.4% 0 0 2 0.0% 0 5 0 4.1% -5 5 1.2% 1.2%)
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 183 19.2% ] 0 0 3 0.0% 0 4 0 4.0% -4 -4 1.6% 1.6%)

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 12: Aboriginal Peoples

Aboriginal Peopl
Employment Equity Occupational S G::;I M Comments
e . mmam | man

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 |Other Sales & Service

14 [Other Manual Workers
Total
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Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employvees Persons with Disabilities

1 (Rephice Lt 3 Year Gualy
Number Growth (New Positions) tover Ueplac of Te Number | Tumover (Replacement of "
Employecs) Anide . From- 1o
niicipated Terminpted Employees) i

VMM Aol | Projected Projected Hires Over 3 [yyyyaininn YIVY yvwy

Employment Equity Occupational
Group (EEOG)

Present
Representation

MWW L% R A Mmm

01/02|Managers 3 13.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0 0
03 |Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
05 |Supervisors 9 21.6%) 0 57.1% 0 0 0 0.0% 0 2 0 27.5%) -2 -2 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2 26.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0] 10.0% 0 0 0.0% 0.0%)|
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0%)| 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 169 19.1% of  236.4% 0 0 12 0.0%)| 0 6 0] 10.7% -6 -6 7.1% 7.1%
14 |Other Manual Workers 0 0.0% 0 0,0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 183 19. 2% 0 0 12 0.0% 0 9 0 11.4%) -9 -9 6.6%! 6.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Ana.ly51s + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
_ Shortterm Goals | Long-term Goals | Goals Comments
L

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

.
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Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

Members of Visible Minorities

3 Year Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

Employment Equity Occeupational . Proj P
Gro‘imy(lmw;‘ v Vi MMon Projeiod Aot Projuected Hires Over s Eyivvining VY vn Present Gap "’é:i’w e i
Yoars
. Over 3 | Overd y Over 3
2019-04-12 Anmually Annually Veure Annuglly 1 Anmually Vears 2019-04-12 Annually Vears
R s s R s % R e TR R R R e

01 [Senior Managers 2| 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 11.5% 0 0 0.0%
02 |Middle & Other Managers 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 17.6% 0 0 0.0%
03 [Professionals 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 9|  21.6% of 57.1% 0 0 1 0.0% 0 -1 0 4.8% 1 1 11.1% 11.1%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 2| 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.4% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 169 19.1% of 236.4% 0 0 4 0.0% 0 3 0 4.3% 3 3 2.4% 2.4%
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 183 19.2% ] 0 0 5 0.0% 0 3 0 4.5% 3 3 2.7% 2.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minoriti
Employment Equity Occupational S«hurt-'t:Tm {;sazls > Comments
e . mmam | man

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 |Other Sales & Service

14 [Other Manual Workers
Total
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) E+D ) DxG E+H Part 2: Flow L+K N Part 2: Flow b . Part 2: Flow V+Ux .
Data sources Workforce § Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y 4 y y y y y y y y y J y y J y y !
Workforce Analysis Elow Data Analysis
Workforce Hires Promotions Terminations
G v
All Employees All Employees il All Emplovees i All Employees] i
Al | G| B Resul
. 2016 1 0 0.0 23.4 0 0 0.0
01 |Senior M: S
2019 2 0 0.0 27.6 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 1 0 0.0 404 0 0 0.0
Managers 2019 1 1 100.0 394 0 1 253.8 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
03 |Professionals
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 5 3 60.0 61.7 3 0 972
05 |Supervisors
2019 9 5 55.6 60.8 5 0 91.4 9 3 333 5 -2 0 0 0.0 0 0 4 1 25.0 2 -1
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . R Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100! Goals F+Mx 100
Analysis
y y y
New Entrants Guals
Employment Equity v Flow Data Short-term Goals Long-term Goals
car
Occupational Group e Comments
ELOG mpioyees Percent of Percent of
( ) Actual Goul ij Gonl Goul Gmlm
o1 |senior Managers 2019 0 0 vo n-m vo
2022 0 0 N 27.6 0.0
0 Middle & Other 2019 0 0 0.0 0.0
Managers 2022 0 0 0.0 0.0
03 [Professionals 2019 0 0 00 00
2022 0 0 0.0 0.0
o4 Semi-Professionals & | 2019 0 0 0.0 0.0
Technicians 2022 0 0 0.0 0.0
05 |Supervisors 2019 9 3 0.0 0.0
2022 9 3 0.0 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0
Trades 2022 0 0 0.0 0.0
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Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow Part 2: Flow
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Fl°“.' Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y 4 y y y y y y y y y J y y J y y !
Workforce Analysis Elow Data Analysis
Year Wurkforce Hires Promotions Terminations
. m . Women . m .
_ ’W Maﬂabmw [ Gw [eereu] W _ _ ym
07 Administrative & 2016 1 1 100.0 80.9 1 0 123.6
Senior Clerical 2019 2 2 100.0 81.6 2 0 122.5 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2016 0 0 0.0 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . R Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100! Goals F+Mx 100
Analysis
y y y
New Entrants Guals
Employment Equity v Flow Data Short-term Goals Long-term Goals
Occupational Group | " e Comments
LLOG mployees Percent of Percent of Percent of Percent of
( ) ""’“"" rsms Ma| mal we 9 Gualhm bl Gml Met
Senior Clerical 2022 0 0 0ol 0.0 0.0 |
08 Skilled Sales & 2019 0 0 0.0 0,0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2019 0 0 0.0 0.0 0.0
2022 0 0 0.0 0.0 0.0
1 Intermediate Sales & | 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
) E+D ) DxG E+H Part 2: Flow L+K N Part 2: Flow b . Part 2: Flow V+Ux .
Data sources Workforce § Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y J y y y y y y y J y y y y y y y !l
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
— W
All Emplovees All Employees| i All Emplovees o All Employees) i
Muﬂabﬂﬁty “
13 Other Sales & Service | 2016 100 6 56.0 59. 5 -4 94.1
Personnel 2019 169 68 40.2 59.0 100 -32 68.2 362 146 40.3 214 -68 0 0 0.0 0 0 318 142 44.7 178 -36
14 |Other Manual Workers 2016 0 0 0.0 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 108 60 55.6 59.3 64 -4 93.7
2019 183 76 41.5 589 108 -32 70.5 371 149 40.2 219 -70 0 0 0.0 0 0 322 143 444 179 -36
Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azlali?sis E+Dx 100 Goals 100 Goals F+1x100; Part 3: Goals :E+ Kx 100 Goals F+Mx 100

J J J J J J J J J J J

Year e . Ve ] Wowe Comments
Miployees Percent of Percent of Percent of Percent of
- - -

13 Other Sales & Service 2019 362 146
Personnel 2022 362 146
14 |Other Manual Workers 2019 0 0
2022 0 0
2019 371 149

Total
2022 371 149
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Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y J y y y y y y y J y y y y y y y !l
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

A e
o All Employees| £ ot All Emplovees L ’ All Employees) o

Availabilty
A L s kL e L L s L e e s e s e s e
. 2016 1 0 0.0 4.1 0 0 0.0
01 |Senior M: S
2019 2 1 50.0 32 0 1] 1,562.5 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 1 0 0.0 1.8 0 0 0.0
Managers 2019 1 0 0.0 2.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
03 |Professionals
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o1 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 5 0 0.0 2.8 0 0 0.0
05 |Supervisors
2019 9 0 0.0 29 0 0 0.0 9 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
~ iPart 2: Flow A )
Data sources ;;: 12\.;:::15 Aﬁz:is E~+Dx 100 PGa:alSS E . 0(; x PGa;fs F=1x100} Part 3: Goals iE+Kx 100 2‘;135 F+Mx 100

Y y J y y Y y J

{ J {
New Entrants Goals

Employment Equity Flow Data Short-term Goals Long-term Goals
OccupationalGroup | *" Ao i Comment:
LEOG All Employees Percent of Percent of Percent of Percent of
( ) A Sl lmal sl e Y i
Ly s s B s R % s ] s
2022 0 0 N 0.0 00 | o0 0.0
0 Middle & Other 2019 0 0 0.0 0.0 0.0
Managers 2022 0 0 0.0 0.0 0.0
03 [Professionals 2019 0 0 00 00 00
2022 0 0 0.0 0.0 0.0
o4 Semi-Professionals & | 2019 0 0 0.0 0.0 0.0
Technicians 2022 0 0 0.0 0.0 0.0
. 2019 9 0 0.0 0.0 0.0
05 [Supervisors
2022 9 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y J y y y y y y y J y y y y y y y !l
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

A e
o All Employees| £ ot All Emplovees L ’ All Employees) o

. ... .. ... ..

07 Administrative & 2016 1 0 0.0 12 0 0 0.0
Senior Clerical 2019 2 0 0.0 1.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 |Clerical Personnel 2016 0 0 0.0 00 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Data sources ;;: 12\.;:::15 Pz%éli:“ E~+Dx 100 PGa:alSS E 1+0(g x PGa;fs F=1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

Y y J y y Y y J

{ J {
New Entrants Goals

Employment Equity | Long-term Goals

Oceupational Group Comment

il s L s s e s e s e s %

Senior Clerical 2022 0 0 0ol 0.0 0.0 | 00 0.0

Service Personnel 2022 0 0 0.0 0.0 0.0

Trades Workers 2022 0 0 0.0 0.0 0.0

2022 0 0 0.0 0.0 0.0

Service Personnel 2022 0 0 0.0 0.0 0.0

Workers 2022 0 0 0.0 0.0 0.0
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Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y J y y y y y y y J y y y y y y y !l
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

e Abpriginal Peoples L Abuoriginal Peoples e Aboriginal Peoples e Abpriginal Peoples

mplovees mployees mplovees mployees|

PP Representation Availabilty EiRwut] Expected - e Expected
”

L L w L L F s L E LY bl L e e w8 L

13 Other Sales & Service | 2016 100 4 4.0 3.0 3 1 1333
Personnel 2019 169 2 1.2 4.1 7 -5 289 362 8 2.2 15 -7 0 0 0.0 0 0 318 6 1.9 13 -7

14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 108 4 37 3.0 3 1 123.5
2019 183 3 1.6 4.0 7 -4 41.0 371 8 22 15 -7 0 0 0.0 0 0 322 6 1.9 12 -6

Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azali?sis E+Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E+Kx 100 Goals F+Mx 100

J J J J J J J J J J J

Year Aborisimal Proples Nbotismal Peoples Aborisinal Peoples Comments

All Employees| Percent of Percent of Percent of Pereent of

o e

AL e e sk ke s ks

3 |Other Sales & Service | 2019 362 8 22l ¢ 0.0 A 00 0.0
Personnel 2022 362 8
14 [Other Manual Workers 2019 0 0
2022 0 0
Total 2019 371 3
2022 371 8
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LA B e .b E ;E G oM o1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y J y y y y y y y J y y y y y y y !l
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

e Persons with Disabilities L AlIE ; Persons with Disabilitics e Persons with Disabilities
mployees mployees| mplovees mployees|
= Availabilty - _ -
AL L s L L e L L s L e e s L e e e s e
2016 2 0 0.0 43 0 0 0.0
& [Managers
02 2019 3 0 0.0 5.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
03 |Professionals
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 5 1 20.0 139 1 0 1439
05 [Supervisors
2019 9 0 0.0 275 2 -2 0.0 9 0 0.0 2 -2 0 0 0.0 0 0 4 0 0.0 1 -1
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Pat 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Data  E=Dx1000 o - 100 Goals | F¥1x100% Part3: Goals [E+Kx1008 o {F+Mx 100
Analysis
y Y y Y y { y y Y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with 2
o Dicabilities Persons with Disabilities Persons with Disabllitics ( omments
mployees
Percent of Percent of Percent of Percent of
e s L s s R L s L e
2019 0 0 0.0 -m 0.0 0.00 0.0
& |Managers . S—
02 2022 0 0 0.0 0.00 0.0
03 |Professionals 2019 0 0 0.0 0.00 0.0
2022 0 0 0.0 0.00 0.0
o4 Semi-Professionals & | 2019 0 0 0.0 0.00 0.0
Technicians 2022 0 0 0.0 0.00 0.0
. 2019 9 0 0.0 0.00 0.0
05 [Supervisors
2022 9 0 275 27.50 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.00 0.0
Trades 2022 0 0 0.0 0.00 0.0
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Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y J y y y y y y y J y y y y y y y !l
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

T PRGN e R R SRR AR e
. ... .. ... ..

07 Administrative & 2016 1 0 0.0 34 0 0 0.0
Senior Clerical 2019 2 0 0.0 10.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 | Clerical Personnel 2016 0 0 0.0 0.0 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Data sources ;;: 12\.;:::15 Pz%éli:“ E~+Dx 100 PGa:alSS E 1+0(g x PGa;fs F=1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

J Y y Y y J y y Y y J
New Entrants

Year Persons with . .
i .
0y ces|
Percent of Pereent of Percent of Percent of
. .
. .. o " "

oal
AL 8 LR e s e s F % %

07 Administrative & 2019 0 0
Senior Clerical 2022 0 0
Skilled Sales & 2019 0 0

08 .

Service Personnel 2022 0 0

09 Skilled Crafts & 2019 0 0
Trades Workers 2022 0 0

10 |Clerical Personnel 2019 0 0

2022 0 0

1 Intermediate Sales & | 2019 0 0
Service Personnel 2022 0 0
Semi-Skilled Manual | 2019 0 0

12
Workers 2022 0 0
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Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y J y y y y y y y J y y y y y y y !l
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

e Persons with Disabilities L Persons with Disahilities e Persons with Disabilitics e Persons with Disabilities

mployees mployees| mplovees mployees|

= Availabilty - = -
AL L s L e L L e L e e s e e e s e
3 6.3 6

13 Other Sales & Service | 2016 100 3.0 -3 47.6
Personnel 2019 169 12 7.1 10.7 18 -6 66.4 362 29 8.0 39 -10 0 0 0.0 0 0 318 25 7.9 10 15

14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 108 4 3.7 6.6 7 -3 56.1
2019 183 12 6.6 11.4 21 -9 57.5 371 29 7.8 42 -13 0 0 0.0 0 0 322 25 7.8 12 13

Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azali?sis E+Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E+Kx 100 Goals F+Mx 100

J J J J J J J J J J J

Year Persons with 2
e Dicabilitics Persons with Disabilities Persons with Disabllitics (omments
mployees
Percent of Percent of Percent of Percent of
B e

% 5
362 29 8.0 of o[ oo 00 0.0
P

Yo

Other Sales & Service 0.0

Personnel 2022 362 29

14 |Other Manual Workers 2019 0 0
2022 0 0

Total 2019 371 29
2022 371 29
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Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y J y y y y y y y J y y y y y y y !l
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

Visible Minorities Visible Minorities Visible Minorities Visible Minorities
All Emplovees All Employees| All Emplovees All Employees)

Availabilty
AL L s L e L L s L e e s e e e s e
. 2016 1 0 0.0 2.0 0 0 0.0
01 |Senior M: S
2019 2 0 0.0 11.5 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 1 0 0.0 25 0 0 0.0
Managers 2019 1 0 0.0 17.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
03 |Professionals
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 5 0 0.0 42 0 0 0.0
05 |Supervisors
2019 9 1 11.1 4.8 0 1 2315 9 2 222 0 2 0 0 0.0 0 0 4 1 25.0 0 1
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . R Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100! Goals F+Mx 100
Analysis
y y y y y y y y y y y
New Entrants Goals
Employment Equity Flow Data Short-term Goals Long-term Goals
Occapsttonsi Grap | Vi M Vi Vi Corments
LEOG All Employees Percent of Percent of Percent of Percent of
( ) A Sl lmal sl e Y i
Ly s s B s R % s ] s
T 2w o o oo o oo oo oo o oo oo oo
2022 0 0 N 0.0 00 | o0 0.0
0 Middle & Other 2019 0 0 0.0 0.0 0.0
Managers 2022 0 0 0.0 0.0 0.0
03 [Professionals 2019 0 0 00 00 00
2022 0 0 0.0 0.0 0.0
o4 Semi-Professionals & | 2019 0 0 0.0 0.0 0.0
Technicians 2022 0 0 0.0 0.0 0.0
. 2019 9 2 0.0 0.0 0.0
05 [Supervisors
2022 9 2 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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LA B e .b E ;E G oM o1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y J y y y y y y y J y y y y y y y !l
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

Visible Minorities Visible Minorities Visible Minorities Visible Minorities
All Emplovees All Employees| All Emplovees All Employees)

. ... .. ... ..

07 Administrative & 2016 1 0 0.0 22 0 0 0.0
Senior Clerical 2019 2 0 0.0 24 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 |Clerical Personnel 2016 0 0 0.0 00 0 0 0.0
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Data sources ;;: 12\.;:::15 Pz%éli:“ E~+Dx 100 PGa:alSS E 1+0(g x PGa;fs F=1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

Y y J y y Y y J

{ J {
New Entrants Goals

Employment Equity |
Oceupational Group Vit Vi Comment

il s L s s e s e s e s %

Senior Clerical 2022 0 0 0ol 0.0 0.0 | 00 0.0

Service Personnel 2022 0 0 0.0 0.0 0.0

Trades Workers 2022 0 0 0.0 0.0 0.0

2022 0 0 0.0 0.0 0.0

Service Personnel 2022 0 0 0.0 0.0 0.0

Workers 2022 0 0 0.0 0.0 0.0
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LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y

Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Fl°“.' Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X

x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J y y y y { y !
Worklorce Analysis Flow Data Analysis
Workforce Hires Promotions ‘Terminations

Year
e Visible Minorities i Visible Minorities e Visible Minorities e Visible Minorities
mployees mployees| mplovees mployees|
P Representation Availabilty EeRenti| Expected -~ - Expected
"

L L w L F F s L E LY b L e e e L L

13 Other Sales & Service | 2016 100 4 4.0 29 3 1 137.9
Personnel 2019 169 4 2.4 4.3 7 -3 55.0 362 16 4.4 16 0 0 0 0.0 0 0 318 17 5.3 13 4

14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 108 4 3.7 29 3 1 127.7
2019 183 5 2.7 4.5 8 -3 60.7 371 18 4.9 17 1 0 0 0.0 0 0 322 18 5.6 12 6

Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azali?sis E+Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E~+Kx 100 Goals F+Mx 100

J Y y Y y J J v Y J J
New Entrants Goals
Short-term Goals Long-term Goals
Year
All Employees
g

Percent of Percent of Percent of Percent of
T EE
0

Comments

13 Other Sales & Service | 2019 362 16 0.0 . 0.0 0.0
Personnel 2022 362 16
14 |Other Manual Workers 2019 0 0
2022 0 0
Total 2019 371 18
2022 371 18
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

041216 NB Ltd

43733

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

[0 Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

[0  Consulted employee/union representatives on communication and implementation of employment

equity.

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0 Impact of economic and industrial conditions on the organization.

Currently recent increase of workers comp rates with limited notice had a strong negative impact
on our industry and of course our company, also minimum wage increases also have had a
negative impact on us financially as we are locked into some cleaning contracts from 3 o 5 years.

0  Any reorganization or other corporate structural changes.

None

[0  Acquisitions, mergers or transfers of employees.

none

[0 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).

None
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
None
O  Other.
NA
Additional Details

Please provide any additional information (optional):

We recently invested in tablets in each project, this helps with some of the language barriers for
new immagrants looking to work, as well as helps with some of our disability groups we work
with, especially one staff who can't speak and can only sign.
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: 041216 NB Ltd.
Primary Location: Dieppe (New Brunswick)

Number of Employees: 183

e Nova Scotia 4
e New Brunswick 168
e Prince Edward Island 11

Organization Overview:

NAICS — 5617 : Services to Buildings and Dwellings

041216 NB Ltd., also known as Spruce Grove Building Cleaners, offers commercial janitorial
cleaning, lawn care, waste management and recycling programs, floor care, window cleaning,
carpet cleaning and care, snow and building maintenance services.

Key Dates — First Year Assessment

Initiated: 2016-05-02
Received: 2016-08-11
Closed: 2016-08-15

Workforce Analysis: 2016-08-11

Key Dates — Subsequent Assessment
Initiated: 2019-03-05
Received: 2019-11-13
Workforce Analysis: 2019-04-12

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes X No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments: None

Ri it
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ASSESSMENT OF REASONABLE PROGRESS

e The previous compliance assessment revealed two gaps and one goal was set.

Women

| 13 | Other Sales & Service Personnel ‘ No goal set (Gap -4)

Assessment/Observations
e EEOG 13: A goal was not required given that the availability was above 50%

Aboriginal Peoples

Assessment/Observations
e There were no gaps.

Persons with Disabilities

| 13 | Other Sales & Service Personnel Goal met at 1450%

Assessment/Observations
e None

Members of Visible Minorities

Assessment/Observations
e There were no gaps.

ASSESSMENT OF REASONABLE EFFORTS

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

ASSESSMENT OF GOALS

e A goal has been set for every gap in representation uncovered by the workforce
analysis. All short-term and long-term goals were set in percentage format and are, at
minimum, equal to LMA.

Women

Workforce Analysis Results Goals

Representation | LMA
Short- | Long-

Employment Equity Occupational Group (EEOG) | Gap term | term

Employment and Ermplol &t Can;oooa;?
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(1to3 ] (+3
years) | years)
# Description # % % % %
01 Senior Managers -1 27.6 27.6 0.0 27.6
13 Other Sales & Service Personnel -32 50.0 50.0 40.2 59.0
Observations: None
Aboriginal Peoples
Workforce Analysis Results Goals
Sj:;::' I’;Z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Ga
ploy quity p p( ) P lt03] (3
years) | years)
# Description # % % % %
13 Other Sales & Service Personnel -5 4.1 4.1 1.2 4.1
Observations: None
Persons with Disabilities
Workforce Analysis Results Goals
S::a:r:' I’;Z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (3
years) | years)
# Description # % % % %
05 Supervisors -2 27.5 27.5 0.0 27.5
13 Other Sales & Service Personnel -6 10.7 10.7 7.1 10.7
Observations: None
Members of Visible Minorities
Workforce Analysis Results Goals
S::a:r:' I’;Z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Ga
ploy quity p p( ) P 1t03] (+3
years) | years)
# Description # % % % %

Employment and Emplol et
Social Development Canada  Développermeant social Canada
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| 13 |OtherSaIes&Service Personnel | -3 | 43 ‘ 4.3 | 2.4 ‘4.3 |

Observations: None

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

e The current workforce analysis revealed that all of the previous gaps are still present
and new gaps have emerged in your organization.

e Toensure that 041216 NB Ltd. continues to see reasonable progress towards achieving
a representative workplace, we recommend that this organization implement tailored
hiring practices that encourage recruitment in the designated groups to reduce the gaps
in representation.

Name of Analyst: Maurice N. Yakibonge

Date: 2019-12-12

W
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From: Yakibonge, Ntambwe N [NC]

Sent: December 18, 2019 11:09 AM

To: 'pat@sbc-fs.ca' <pat@sbc-fs.ca>

Cc: 'bryan@sbc-fs.ca' <bryan@sbc-fs.ca>

Subject: Government of Canada Agreement Number: 030049 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Patrick Arsenault:

| am writing to inform you that the subsequent compliance assessment initiated on March 5, 2019 has
been completed. As a result of the assessment, 041216 NB Ltd. has been found to be in compliance with
the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of 041216 NB
Ltd.’s employment equity program.

e The current workforce analysis revealed that all of the previous gaps are still present and new
gaps have emerged in your organization.

e To ensure that 041216 NB Ltd. continues to see reasonable progress towards achieving a
representative workplace, we recommend that this organization implement tailored hiring
practices that encourage recruitment in the designated groups to reduce the gaps in
representation.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on March 5, 2022. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;
An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, 041216 NB Ltd will be required to demonstrate that it has made reasonable efforts to achieve its
goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

o the implementation of initiatives to foster a diverse and inclusive workplace;
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e measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish 041216
NB Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de 'équité, la diversité et
I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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